Academic Senate Resolutions for Consideration June 2020

Faculty Anti-Racism Leadership at Foothill College

Whereas, Foothill College faculty have long championed student equity and have worked tirelessly to attempt to disrupt the historical systemic racism that cause the persistent, identifiable, predictable, race-based differences in educational access and outcomes for our students (i.e. the “equity gap”); 

Whereas, the students of Foothill College and California Community College Chancellor Eloy Oakley Ortiz have called on us to act with urgency and intentionality to support the goal of racial equity, and have presented us with specific recommendations for action;

Whereas, we realize that eliminating historical systemic racism in our institution will require change at every level of the college, including curriculum, pedagogy, and classroom culture, and as these that fall solely within faculty purview, we are the only ones with the power to create the essential changes in these areas; 

Resolved, we act upon our expressed solidarity with our Black students and community members by committing to engaging in open and frequently uncomfortable dialogue about structural racism at Foothill and our roles as faculty agents within that system;

Resolved, that the Foothill Academic Senate produce a vision of inclusive classrooms and anti-racism curriculum and pedagogy consistent with the suggestions proposed by the students of Foothill College and the CCCCO; and,

Resolved, that the Foothill Academic Senate work with administrative leaders to develop an action plan (that will be included as part of our campus’ Strategic Equity Plan) to implement our vision.

[bookmark: _GoBack]Creation of Ethnic Studies Department

Whereas, California Title 5, Section 55063 (b)(2) states that “Ethnic Studies will be offered in at least one of the areas required by subdivision (1)”, (i.e., Natural Sciences, Social and Behavioral Sciences, Humanities, Language and Rationality);

Whereas, the California Community Colleges Chancellor’s Office lists Ethnic Studies as a discipline;

Whereas, ethnic studies classes can provide students safe academic spaces to study race, ethnicity, indigeneity with a focus on the experiences and perspectives of people of color within the United States and to practice theories of resistance and liberation to eliminate racism and other forms of oppression;

Whereas, Foothill College’s Equity statement is “Believing a well-educated population is essential to sustaining a democratic and just society, we commit to the work of equity, which is to dismantle oppressive systems (structural, cultural, and individual) and create a college community where success is not predictable by race;

Resolved, that the Academic Senate recognize that Ethnic Studies is a discipline; and

Resolved, that the Academic Senate will work with the college administration to create a department of Ethnic Studies during the 20/21 academic year; and

Resolved, that the Academic Senate support hiring at least one full-time faculty to teach Ethnic Studies classes at Foothill College by Fall 2021.


Faculty Leadership in Foothill College’s Strategic Equity Plan

Whereas, Foothill College faculty have long championed student equity and have worked tirelessly to attempt to disrupt the historical systemic racism that cause the persistent, identifiable, predictable, race-based differences in educational access and outcomes for our students (i.e. the “equity gap”); 

Whereas, as equity champions, we work for equity transformation at our College to interrupt the predictable race-based consequences of our policies and practices; and

Whereas, consistent with the Chancellor's Office Call to Action's suggestion to focus on outcomes over compliance, we must publicize our deliberate and race-conscious intentions for equity transformation through an Equity Plan to guide the actions of everyone in our college community; be it hereby

Resolved, that the Foothill Academic Senate work with our Office of Equity to thoughtfully craft our Equity Plan that we call Equity 2.0 to express this vision of equity transformation at our College; and, be it further

Resolved, that the Foothill Academic Senate hold ourselves accountable to our vision of equity transformation by agendizing issues surrounding Equity 2.0 at every meeting in the coming academic year.

Faculty Leadership around Foothill Campus Climate

Whereas, our entire college community is profoundly impacted by the worst social unrest since 1968, the worst economic outlook since 1933, and the worst public health crisis since 1918; 

Whereas, the social, economic, and public health effects of these events make it more difficult for us to build community and create inclusive and safe learning environments for our students;

Whereas, the social unrest directly challenges us to reflect on how our college and our entire educational system have served as instruments to perpetuate racial inequality; be it hereby

Resolved, that the Foothill Academic Senate collaborate with Associated Students of Foothill College, Foothill Classified Senate, college and district leadership, campus police, and student services administrators to create a forum for open and honest conversation about how we can come together as an educational community and ensure that Foothill is an inclusive and safe learning environment; and, be it further

Resolved, that the Foothill Academic Senate work with other campus leaders to develop and implement new tools to build our educational community and an inclusive and safe learning environment for students in the virtual world as well as the physical campus.
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