Faculty Prioritization Data

1. Referencing the data provided below in questions 6 through 9, describe the need for this position
based on enrollment demand, degrees awarded within the department, existing assignments that
are available currently served by part time faculty and or retirements or resignations that are
impacting the department and will contribute to available assignments.

2. In 100 words or fewer explain: How does this request support the College’s Strategic Vision for
Equity? Are there specific issues or goals that this request would support? If so, please specify.

3. s this position required by an outside entity in order for the college to meet a legal or
accreditation mandate? If so, cite the source of the mandate along with the reasoning.

4. Is there an existing gap in content expertise that a new hire would help fill to significantly increase
program quality, retention of students and/or enroliment growth? (100 words or fewer)

5. In addition to the range of courses/services a FT faculty member would teach or provide in your
department, what opportunities for expansion would new content expertise provide (curriculum,
retention, success etc.)?

6. What is the ratio of Full-Time to Part-Time faculty in the program for the last five years?

Full Time Load
Full Time %
1320 (FT
Overload & PT
Load)

1320 %

FT /1320
Ratio

Total FTEF




10.

What are the enrollment trends for the program over the last five years?

Sections
WSCH

FTES

What is the productivity for the program over the last five years?

Productivity
(WSCH/FTEF)

What are the actual numbers of certificates and/or degrees for the program in the last five years?

2016-17
2017-18
2018-19
2019-20
2020-21

Provide a summary or a description of the position as you would describe it to an applicant.



