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FOOTHILL COLLEGE

Attending(marked in BLUE):
MariaElena Apodaca Allison Largent
Sherri Mines
Cori Nunez

Erin Ortiz
Bhavi Patel
Denise Perez

Linda Robinson

Maureen Chenoweth
Stephanie Franco
Gigi Gallagher
Dave Garrido

Craig Gawlick

Darya Gilani

DISCUSSION ITEMS

Classified Senate http:/www.foothill.edu/classified/

Thursday, April 23, 2009
2:30PM-4:00PM
ROOM 6708

Classified Senate Meeting

Lucy Rodriguez
Virginia Slayton
Karen Smith
Nhung Tran
Inna Witcop
Pat Wood

FOLLOW-UP

Burning Issues///Maureen Chenoweth (MC)

Good nominations coming in for officers, along with
Employee of Quarter (EOQ) and Employee of the Year
(EQY). Everyone encouraged to put out nominations
and votes for both. Everyone will vote for Classified
Employee of the Year; Classified Senate itself will
vote for Administrator of the Year.

Burning Issues

EOQ EOY nominations coming in, more
welcome

Administrator of the year submissions also
welcome

Approval of Minutes Approval of Minutes
Minute for 3/26 approved 3/26 approved

Next Meeting Next Meeting

April 23, Room 6708 4/23/09

Treasurer’s Report///Denise Perez Treasure’s Report

$5754.17 spent, this includes the computer recently
purchased from the bookstore blowout sale.

$5754.17 spent

Accreditation

Still looking for volunteers for committees. Some roles
are not very big, but are still very important to the
process. Some roles are more time consuming than
others. Linda Robinson mentioned that usually a team
was formed first, then that team looked for
representatives from classified staff. MC stated that
they are now directly asking Classified Senate to find
representatives. Reps are needed in all of the standards
areas, 15-18 needed.

We need classified reps from the following areas:
Academic Division 14 (BHS, BSS, LA, PSME) segment rep
and alternate

We need alternates for every segment except the Admin
Bldg.

Katie Townsend-Merino along with Richard Galope are
heading up this task force. Administrators in charge
have not yet be determined. Timeline: Fall/2001,
California State Accreditation Team shows up, June

Accreditation

We need classified reps from the following
areas:

Academic Division 1A (BHS, BSS, LA,
PSME) segment rep and alternate

We need alternates for every segment
except the Admin Bldg.
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2011, all of our paperwork must be turned in.

Development of new planning process///Lucy
Rodriquez

Currently, VP’s have been the ones to make the
decisions on budgets. They may not be reading the
program plans, which should be driving decisions.
There is no process that drives decisions., including
requests for capital equipment. Of the two current
committees, Educational Resources is really just an
information committee (the other committee is Budget
Task Force). Some of the process has been lost over
the years. (see attachment)

Development of new planning process
(see attachment)
A more transparent process being developed

Announcements/Good of the Order///Maureen
Chenoweth

We’ve been asked to give input on interview questions
for the District’s new Chancellor.

Here are the questions that were submitted to the
District for consideration:

1. What experience do you have working directly with the
state government education political network and what
influence/alliances/strategies can you employ to improve
and strengthen community college funding policies?

2. In your professional experience, what specific actions
have you taken to ensure shared governance, especially
with classified staff?

3. How would you describe your communication style?
What methods do you use to effectively communicate to
all campus segments? How will you generate feedback?
4. What experiences do you have with budget cuts and
layoffs?

How did your leadership ameliorate the situation?

What did you learn from the experience?

5. How would you describe your relationship with
classified staff in your previous employment? Please give
specific examples to illustrate your response.

Academic Senate Report///Denise Perez

The college is required by law to keep full-time faculty
to match enrollment. They put out a reminder that it is
critical to keep staff informed of what is going on.
They were also asked to remind people to be more
sensitive on what issues they are facing.

Announcements/Good of the Order
Classified Staff’s Five Interview questions for
new chancellor:

1. What experience do you have working directly
with the state government education political
network and what influence/alliances/strategies
can you employ to improve and strengthen
community college funding policies?

2. In your professional experience, what specific
actions have you taken to ensure shared
governance, especially with classified staff?

3. How would you describe your communication
style? What methods do you use to effectively
communicate to all campus segments? How will
you generate feedback?

4. What experiences do you have with budget
cuts and layoffs?

How did your leadership ameliorate the
situation?

What did you learn from the experience?

5. How would you describe your relationship
with classified staff in your previous
employment? Please give specific examples to
illustrate your response.

COMMITTEE REPORTS FOLLOW-UP

AS

Reminders to be more compassionate and
sensitive during this position elimination crisis
we are now having

1) flat screen tvs announcements need to be submitted
via word document to marketing. Advertising also
available w/ 8X11.5 plastic table stands in food service
eating area

2) KJ’s made small earth day donations to the Water
Project in Portola Valley. They’re looking for reps to
attend their meeting.

Building and Grounds Committee///Denise Perez B&G
report pending Report pending
Campus Center Board///Allison Largent CCB

1) Submit announcements to marketing on
word document. Advertising available on
tables in food service area

2) KJ’s made small earth day donation to
Water Project, Portola Valley

3) book rental program existing now in
bookstore, ASFC subsidized
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3) book rental program begun from book store, geared
toward textbooks that retail over $100 (cost
$39/quarter) this is ASFC subsidized. Looking to add
more.

4) pool tournament begins 5/1 spring basketball
tournament begins 5/6, running every Friday at 1pm
Soccer tournament runs Friday afternoons after
basketball in the foothball field.

5) API this month, LHM in June. Student govt finished
budget, now funding new events along with continued
funding of long time events.

6) preparing for Day on the Hill along with
Commencement.

4) tournaments going on now:

Pool, Basketball, Soccer

5) APl in May, LHM in June student
governments funding new and continuing
events

6) Day on the Hill, Commencement
preparations

Commencement Committee///Bhavi Patel cC

Has not met since the first day of the spring quarter. Need help
Need a lot of volunteers.

Committee on Committees///Dave Garrido, Denise CoC

Perez

http://www.foothill.edu/classified/committee.html

Educational Resources Committee///

Katie Townsend-Merino talked about linking Foothill’s
Program Review to the budget process, Next meeting
is May 6.

ERC
Program Review will be linked to Budget
Process, next meeting 5/06

Ergonomics Committee///John Dubois EC

n/a n/a
Program Planning///Nhung Tran n/a PPC n/a
Roundtable///Maureen Chenoweth Roundtable

Classified Staff member Karen Smith along with Bob
Cormia gave a presentation on the dynamics of
Retention

Classified Staff member Karen Smith along
with Bob Cormia gave a presentation on the
dynamics of Retention

Sustainability//Karen Smith
Still preparing draft sustainable management plan for
review of the board’s June meeting

Sustainability
Still preparing draft sustainable management
plan for review of the board’s June meeting

Technology Task Force///Kathy Fransham, Tahiya
Marome n/a

DISTRICT COMMITTEE REPORTS

Board of Trustees///Maureen Chenoweth

On May 4", Bhavi Patel and Maureen Chenoweth gave
the Board a powerpoint presentation showing the faces
of classified staff of all three campuses that drive
student success every step of the way. It was very well
received. We need more pictures as we are taking this
show on the road to the Classified Leadership Institute
at Granlibahken this June. Bhavi prefers that send

TTF n/a

DC

BOT

MC and BP gave the District Board
members a powerpoint presentation on the
faces of Classified Staff.

We’re taking this show on the road to
present at Granlibakken, June 4, 2009
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pictures to her via a cd or a flash drive as all the
pictures were crashing her email.

District Budget Advisory Committee///Maureen
Chenoweth, Lucy Rodriquez

Met twice since last senate meeting. On 4/7, Bernata, a
district classified employee, gave a grim forecast, as
more deficit is expected. There is low expectation that
any of the six money propositions in the upcoming vote
will be passed.

March 2009 gave a 6.7 million dollar deficit

Recent changes allude to 9.2 million dollar deficit

DBAC

March 2009, 6.7 million deficit
Recent changes w/ budget information
show 9.2 million deficit

Bhide n/a

Retreat Committee///Darya Gilani
we give Hayes Mansion the final count on 4/30

District Chancellor’s Advisory DCAC
Committee///Maureen Chenoweth n/a

n/a

District Diversity and Equity///Cori Nunez DDE

n/a n/a

District Educational Technology Advisory DETAC
Committee///Sheri Mines Goes live 7/01
Banner goes live July 1

District Human Resources Advisory DHRAC n/a
Committee///Cori Nunez n/a

District Legislative Committee///Gigi Gallagher n/a DLC n/a
District Professional Growth Advisory DPGAC n/a
Committee///Denise Perez n/a

District Professional Leave Committee///Marcia DPLC n/a

SENATE COMMITTEE REPORTS FOLLOW-UP

CS Retreat Update
Final count on 4/30

Classified Recognition Week///Erin Clifford-Ortiz
Big event for Classified Staff on May 15, at the
Campus Center, at noon.

Classified Week Update
Huge lunch event 5/15, campus center, noon

Employee Recognition Awards///Stephanie Franco
Classified Employee of the Year along with
Administrator of the Year awards submissions now
being taken. Return to Maureen Chenoweth

INFORMATION YOU NEED TO KNOW

Appointments: Calls for Volunteers

Employee Recognition Awards

Classified Employee of the Year along with
Administrator of the Year submissions now
being taken. Return to Maureen Chenoweth

FOLLOW-UP
Volunteer Update

n/a n/a

Reassigned time, backfill, and room restoration Restoration Update
update n/a

n/a

Opening Day Session Topics Opening Day Update
n/a n/a

Defining Excellence in Governance Group Excellence Update
n/a n/a

[ pates to Remember, May 28, 2:30-4pm in 6708.
El Subsequent Senate Meetings are: June 11, 2009
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O ciassified Appreciation Week: May 11, through May 15, 2009

D 4Cs Classified Leadership Institute, June 4-6, 2009

This year’s program includes:
Planting the seed: Leadership Development/Personal Growth
Nurturing the seedling: Team Building/Senate Building
Tending the Garden: Campus Involvement/Shared Governance
Harvesting the Crop: Community Building/Global Outlook,
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